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Introduction: 

Title 40 of the Code of Federal Regulations (C.F.R.), Parts 5 and 7, Nondiscrimination in Programs 
or Activities Receiving Federal Assistance from the Environmental Protection Agency, prohibits 
discrimination on the basis of race, color, national origin (including limited English proficiency), age, 
sex, or disability in programs or activities receiving financial assistance from the U.S. Environmental 
Protection Agency (U.S. EPA). It requires recipients of financial assistance from the U.S. EPA to: 

A. Designate a person to be the Nondiscrimination Coordinator to coordinate efforts to comply 
with 40 C.F.R., Parts 5 and 7; 

B. Collect, maintain, and provide information showing compliance with 40 C.F.R., Parts 5 and 7;  
C. Adopt grievance procedures that assure the prompt and fair resolution of discrimination 

complaints alleging violations of 40 C.F.R., Parts 5 and 7; and  
D. Provide continuing and prominent public notice of nondiscrimination on the basis of race, 

color, national origin, age, sex, or disability, and of the identity and contact information for the 
Nondiscrimination Coordinator. 

As set forth below, it is the Lane Regional Air Protection Agency (LRAPA) policy not to discriminate 
on the basis of several factors, including those in 40 C.F.R., Parts 5 and 7. For definitions of terms, 
please refer to “Definitions” in Section 7.25 of subpart A in 40 C.F.R., Part 7 and Section 5.105 of 
Subpart A, in 40 C.F.R. Part 5. In addition, LRAPA adopts the following procedures to implement the 
requirements of 40 C.F.R., Parts 5 and 7. 

Policy: 

LRAPA does not discriminate on the basis of race, color, national origin, age, sex, disability, sexual 
orientation, or marital status in administration of its programs or activities, and, LRAPA does not 
intimidate or retaliate against any individual or group because they have exercised rights protected 
by 40 C.F.R. Parts 5 and 7 or for the purpose of interfering with such rights.  

LRAPA is responsible for coordination of compliance efforts and receipt of inquiries concerning non-
discrimination requirements implemented by 40 C.F.R. Parts 5 and 7 (Non-Discrimination in 
Programs or Activities Receiving Federal Assistance from the Environmental Protection Agency), 
including Title VI of the Civil Rights Act of 1964, as amended; Section 504 of the Rehabilitation Act 
of 1973; the Age Discrimination Act of 1975, Title IX of the Education Amendments of 1972; and 
Section 13 of the Federal Water Pollution Control Act Amendments of 1972. 
 
A. Nondiscrimination Coordinators 

The LRAPA Director designated the following Nondiscrimination Coordinator(s) on January 3rd, 
2024: 
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